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Welcome to the Winter 2025 edition!
Season’s Greetings to you all! As we come to the end of another year, we wanted to extend our thanks to our fantastic employer network who make what we do a success.
This year we’ve hosted some of our most popular employer events on campus to date, including our Careers Fair in October with over 30 employers and 150 students attending.
Looking to 2026 and as we move into the next phase of the University’s Strategic Plan with employability and work-based learning as a priority, we continue to work closely with our employer network to embed professional skills development, industry insight and experiential learning for our students as part of their studies. And we hope to continue to support our employer partners with recruitment, from part-time jobs to graduate roles. Our aim is to bring you closer to our students as their potential future employers, and we can take pride and build upon what has been achieved together in 2025. 
Thank you again for your support this year and we look forward to the opportunities the new year will bring. 
Lynsey Joyce, Head of Work-Based Learning

Stay connected year-round — follow us on LinkedIn for weekly updates, employer features, opportunities, and insights tailored for employers.
University of Stirling Work-Based Learning and Employer Engagement | LinkedIn

Autumn Events — Navigating Careers in Accountancy & Finance
On Monday 29th September, we welcomed over 50 students and 9 employers to our twilight networking event, Explore Your Path: Navigating Careers in Accountancy and Finance. It was great to see so many students in attendance and valuable connections being made.
With employers describing their experience as ‘engaging’, ‘valuable’ and ‘insightful’, we hope to run a similar event in the next academic year.

Employers on Campus: Careers Fair
Thursday 9th October saw over 30 organisations and more than 150 students joining us in Campus Central for our Explore Your Path event.
Employers raised their profile and showcased graduate roles, internships, volunteering, and part-time work. It was fantastic to see so many students connecting with the employers and discovering their next steps.
Employers commented that their time on campus was ‘engaging’, ‘enjoyable’ and ‘brilliant’. Our part-time jobs board at the event proved extremely popular and roles advertised saw a dramatic increase in views.
With 100% of employers who provided feedback indicating that they would like to attend similar events in the future, the benefits of this style of event to both our student community and our employer network are clear. 
Read on for more information about our next Careers Fair — keep 19th February free!

Employer Spotlight — Bonnie Care
Recruiting for part-time Care Professionals, Bonnie Care had a great response at our Careers Fair from the Stirling student body — they even held their interviews right here on campus a couple of weeks later! We hope the students appointed will gain valuable experience from this opportunity.

Date for your Diary: Thursday 19th February 2026
Join our next Employers on Campus – Careers Fair
Following the success of our Autumn Careers Fair we are excited to open bookings for our next event. 
This spring event offers employers a fantastic opportunity to connect directly with our students who are keen to secure part-time roles during semester and plan ahead for summer 2026 opportunities and beyond. With the Autumn fair attracting over 150 students from a range of degree backgrounds, we are continuing to build on this momentum to deliver high-impact engagement for both students and employer partners. 
At this free event, employers will have the chance to:
· Promote part-time, seasonal, summer internships, voluntary opportunities and graduate roles.
· Meet enthusiastic students from a wide range of degree disciplines.
· Raise brand awareness on campus and speak directly with potential candidates.
· Identify emerging talent early. 
With student interest, especially for part-time roles, at an all-time high, we expect strong demand for employer stands. We encourage organisations to book early via TARGETconnect to secure a space: Book your Careers Fair spot now

Advertise your Vacancies for FREE on TARGETconnect
In addition to event bookings, you can also use TARGETconnect to advertise your vacancies: graduate roles, part-time and temporary positions, work experience opportunities, volunteering roles (registered charities) or paid internships. Best of all — it’s free to advertise to Stirling users.
TARGETconnect is the best way to reach our students and recent graduates. Register your organisation and add your vacancies today!
Advertise on TARGETconnect

Seeking Employer Partners for the 2026 Stirling Cares Programme
The Stirling Cares Programme is expanding and we’re inviting organisations across the Public, Private and Third Sectors to express interest in supporting our students through short work experience or work-shadowing opportunities in 2026.
Originally launched to support care experienced, estranged and student carers, the programme has since grown in scope and ambition. Now, Stirling Cares supports a wider group of Widening Access Students, helping those who may face additional barriers to fully engaging with opportunities during their studies. This includes students from priority postcode areas, refugees and asylum seekers, students from armed forces communities, and those studying on access programmes.
Through tailored careers education and hands-on practical experience, the programme aims to build confidence, strengthen social capital, and help students gain valuable insights into the world of work.
What We’re Looking For
We are seeking organisations willing to offer:
· A two-day work experience and/or work-shadowing opportunity for a student between May and June 2026.
Students may also support with a small project linked to your organisational needs. For example:
· desk-based research
· evaluation or data tasks
· assisting with communications or social media content
· supporting policy development or bid writing
There is no cost to partner organisations, as participating students will be supported by a grant.
Why Partner With Us?
Here’s what a previous employer partner had to say about their experience:
‘Student collaborations bring fresh ideas, energy, and innovation. Student engagement boosts academic success, enhances workforce readiness, and fosters personal growth. It’s a win-win.’
By offering even a short experience, partners play a meaningful role in building students’ confidence, skills, and networks while also benefiting from fresh perspectives and valuable project support.
Register your interest — if you’d like to support the Stirling Cares Programme in 2026 or would like more information, please contact: stirlingcares@stir.ac.uk

Got a Challenge in Your Organisation You Need Help to Explore?
Stirling Business School is currently seeking live work-based research projects from organisations of all sectors and size for Masters level students to undertake as their dissertation project next summer 2026. 
These are 12-week research-based projects with students and are available across a range of areas including Marketing, Data Science, Business Analytics and general Business Management disciplines. As these projects are an integral part of the students' degree course, there are no employment costs to the organisation and a student project can deliver real value back into your business.
So perhaps you don’t know how to effectively use the data you collect in your organisation or you are launching a new product or service and need some research on competitors or new markets, or maybe you are looking for ways to make your business more sustainable. Our students could be a source of help from the live research projects they undertake from June-August 2026. 
If you think you may have a challenge, why not submit a proposal with as much detail as possible for our academic leads to consider. These can be submitted via our online form. 
Or if you need some more guidance, contact SMSstudentprojects@stir.ac.uk to discuss how your organisation could be involved in offering a live work-based project.
If you have any queries about engaging with our students or TARGETconnect, please get in touch with the Work-Based Learning and Employer Engagement Team. 

employers@stir.ac.uk

Elevate Your Strategy: Strategic Communications Projects
Forward-thinking employers now have the chance to collaborate with a talented cohort of Masters students in Public Relations and Strategic Communications. This initiative offers organisations a unique opportunity to tackle a specific business challenge — whether new or ongoing — while supporting the next generation of communication professionals.
Why This Matters
Unlike traditional placements, these projects are deeply integrated with the students’ academic work, forming the foundation of their Masters dissertation. This means your organisation benefits in two powerful ways:
1. Dedicated Project Resource — A highly motivated student will focus exclusively on your strategic communication needs, e.g. developing a digital engagement strategy, analysing internal communications, or creating a targeted campaign.
2. Rigorous, Independent Analysis — Each project is backed by comprehensive research and robust data analysis, culminating in a dissertation that delivers actionable, evidence-based recommendations far beyond what a standard placement provides.
How It Works and the Benefits for Your Organisation
How It Works
· Project Identification: We collaborate with you to define a scope that aligns with your goals and the student’s research interests.
· Structured Engagement: Students work within your professional environment while receiving academic supervision to ensure ethical and academic rigor.
· Final Deliverable: You receive practical outputs during the placement, and the student’s dissertation provides deeper strategic insights.
Benefits for Your Organisation
· Access to cutting-edge theory and tools in PR and strategic communications.
· A low-risk way to identify future talent for permanent or contract roles.
· Strengthen ties with the University and raise your profile with students and faculty.
Get Involved
If your organisation faces a communication challenge that would benefit from dedicated strategic research and analysis, we’d love to hear from you.
Contact:
Sharron Jack, Work-Based Learning and Skills Manager – s.l.jack@stir.ac.uk

Featured Organisations
MCR Pathways
At our Autumn Careers Fair, we were delighted to be joined by MCR Pathways, an inspiring organisation that’s transforming young lives through the power of mentoring.
MCR Pathways believes that every young person has incredible potential — but sometimes, circumstances can make it harder for that potential to shine. Their award-winning mentoring programme matches volunteer mentors from all walks of life with young people in schools and communities, helping them to build confidence, overcome challenges, and find their path to a positive future.
Just one hour a week can make a life-changing difference. Find out more about how you and your organisation can get involved: mcrpathways.org

STEP Scotland – FeMade
STEP's FeMade programme is a fantastic fully funded initiative supporting women who are ready to turn an idea into a real business.
Through Business Adviser Sessions, Consultancy Support, Confidence Coaching, Workshops and more, FeMade is helping women across Scotland build skills, confidence, and successful ventures.
STEP Scotland - FeMade

Change 100
Change 100 connects forward-thinking employers with talented university students and graduates who have disabilities or long-term conditions. 
Through paid internships, mentoring, and tailored training, Change 100 helps organisations build more inclusive, innovative, and confident workforces while giving young people the opportunity to gain meaningful experience and launch their careers.
As one employer said: “Change 100 really brings to life the scope of talent out there and proves that when we get it right, great things happen.”
Learn more about Change 100
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